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Inquiries During the Recruitment Process. Paper presented at the Human Rights and
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19



Executive Programs:

1. Employee Engagement (Advanced Program in Human Resources Management).
2. Talent Management (BMO HR Fundamentals Program)

York University

Undergraduate Courses:

Organizational Behaviour
Organizational Development
Training and Development

Human Resource Research Methods
Issues in Human Resources

agrwpdE

Concordia University

Undergraduate Courses:

1. Organizational Behaviour
2. Business Research Methods
3. Training and Development

Graduate Courses:

1. Training and Development
2. Staffing

Executive Programs:

1. Human Resources (EMBA)

20



Alan M. Saks

INTERNET COURSE DEVELOPMENT AND PEDAGOGY
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